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EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION 
STATEMENT 

 

Clark Atlanta University is an equal opportunity/affirmative action employer. The 
University provides equal employment opportunities to all faculty and staff without 
regard to race, color, religion, sex, sexual orientation, age, national origin, domestic 
relationship status, disability, gender identity, parental status, genetic information, 
veteran status, or any other characteristic protected by applicable federal, state, or local 
law (referred to as "protected status")  

  

This nondiscrimination policy extends to all terms, conditions and privileges of 
employment as well as the use of all University facilities, participation in all University-
sponsored activities, and all employment actions such as hiring, promotions, transfer, 
recruitment or recruitment advertising, compensation, benefits and termination of 
employment. 

 
  Please follow the Complaint Procedure outlined in Section 1.2.1 for reporting any   
  complaint of discrimination or perceived discrimination.  
 
 
Implementation of the Affirmative Action Policy 

 

The President has overall responsibility for the University and lends support to and 
oversight for the Affirmative Action Policy. Human Resources is responsible for the 
coordination and implementation of the policy. 

 

 


